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Discussing the Transfusion Training Hub
the ‘one stop shop’ of resources.

Why was it developed?
How can it help Biomedical Scientists?
How can it help with patient care?
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The UKTLC, working closely with key stakeholders, aims to influence positive changes within the transfusion T f ,3 |
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UKTLC provides informed recommendations including staffing, qualifications, knowledge and skills, information m
technology and just culture within UK transfusion laboratories to promote staff and patient safety. A WM for Clinical “um’
A biennial survey is sent out to all transfusion laboratories in the UK who report to the Serious Hazards of
Transfusion (SHOT) haemovigilance scheme and is intended to represent a ‘snapshot’ of working conditions. - -
within the laboratory on a single day across UK. ra I n I n g u

The UKTLC standards have been revised for 2023, replacing the previous version (Chaffe ef al, 2014)
and a full report will be published in Transfusion Medicine, an abbreviated version is viewable on
the SHOT website: www.shotuk orgiresources/current-resourcesiuktlc/
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KEY THEMES

1.STAFFING
Workload

What is the percentage variation in current workload compared to previous year?
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Learn at your own pace
in your own time
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Mo changeinegigible  Decrease in warkload <50% Decrease in workloed ~505 Increase: in workload <50% | Increase In workload ~50%

Most laboratories have seen an increase in workload of <50%, few have seen a decrease. In general, the
variation in workload has been similar over the years surveyed between 2015 and 2022, except for 2017 where
34.8% of respondents noted an increase greater than 50%.

DIS(O\»E! links to valuable transfusion resources
Visit bl .couk/ fusion-t hub
or scan the QR code

Transhuson 2024




UKTLC Survey 2022 o s

g/’ What did it show?

UK Transfusion
0 Laboratory
Collaborative

* The UK Transfusion Laboratory Collaborative (UKTLC) Survey was carried out in Dec 2022.

* There were 45 questions relating to various topics including staffing, IT, just culture and qualifications, knowledge
and skills.

* Key findings for knowledge and skills:
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71.6% of laboratories had stated that within the last 2

years it had become more difficult to train/mentor
staff.
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71.6% of laboratories had stated that within the last 2 )

years it had become more difficult to train/mentor
staff.

Most noted no specific training and development budget\
for transfusion and challenges with releasing staff for
external educational events, both face to face and virtual.
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Respondents keen to have more access to technology
to aid self-directed learning for staff in training.
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* The UK Transfusion Laboratory Collaborative (UKTLC) Survey was carried out in Dec 2022.

* There were 45 questions relating to various topics including staffing, IT, just culture and qualifications, knowledge
and skills.

* Key findings for knowledge and skills:
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* Recommendation: UKTLC in conjunction with other professional organisations should consider providing
interactive tools and resources that could be used to support self-directed learning in the workplace.
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The project

To develop a ‘one stop shop’ of transfusion education resources

What tools did | have?

Spreadsheet of Team of experts Scientific Idea of what it Understanding of
resources from NHSBT, knowledge could look like challenges training
SHOT, NBTC in the lab

X
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What did we need it to do?

Aid with the training burden — but how?
Direct the user to the right resource quickly — easy to navigate

Have a selection of proven resources (relevant and up to date)

Signpost useful qualifications and courses — maybe show the user the
level of each qualification to aid in career progression or CPD

Have a variety of resources to compliment different learning styles

To be inclusive — primarily scientists, but useful to other healthcare
practitioners, donors and patients




How can we make it inclusive?

Scientists Clinicians Donors
7 3 . 8 B 1
< Education Input from Transfusion : :
Visited colleagues Motk stearing graup e NHSBT website Worked with PPI Lead
i ’ ) ' s | 5 =
. Input into the links to o Added more inclusive
Piloted the webpage R What would be useful? Key elements S
. s ‘ B | s ; s
Gathered feedback Approved resources Applicable resources blaw daon:a:\éhy to Not just scientific!
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Let’s look at what the Transfusion Training Hub has to offer......

Transfusion 2024

‘ oV |
National
Blood Transfusion
Committee National o)
Blood Transfusion
Committee Search

NBTC ~ RTC Regions ~ Education ~

Home NBIC ~ RTC Regions ~ Education ~ Transfusion 2024 Useful Links

National Blood
Transfusion Committee

Promoting good transfusion practice by providing information and advice to hospitals and
blood services in England.

Home / Transfusion Training Hub

Transfusion Training Hub

Welcome to the Transfusion Training Hub

specifically created to support education and
training for all healthcare professionals Working s
within blood transfusion and for anyone

Levels for learning guide

wishing to increase their transfusion
knowledge. The Hub provides links to existing
resources all in one handy place. Resources

Education Audits and Surveys Transfusion 2024 JPAC T
+ + > - featured have been selected to enhance an
\_ individual's learning experience based on their V
current level of knowledge and desired topic as P
; ; ; e p up from foun
well as complementing ongoing continuous ach topic in more di
i i i FUSTH i /i icil at salificati hav ‘.
Upcoming events Recedtiais RTC Regions professional development. Various transfusion science/medicine related courses and qualifications have

been signposted as well as links to useful websites, podcasts, information and guidance.
North West Customer Services & RTC Further RCI Assist drop-in sessions

Chair's Meeting September 202 To ensure you find the most appropriate level of training and education we have provided a guide as to
0 & oo We are hosting some further drop-in sessions following

the launch of RCI Assist to provide an opportunity to ask
any questions or get a live demo. The sessions are 60

the degree of complexity for all courses, qualifications and e-learning modules (see descriptions of each

NxthiWest evel from foundation to expert).

A thank you to the NBTC for supporting and hesting this webpage, created by NHSET as part of
Transfusion 2024,

Disclaimer: Content and links provided within the training hub are intended to support transfusion
science/medicine education and training, however some of the courses and information may change or
be updated overtime. Some links will direct the user to a main site where they must search for the
intended resource title, this is to ensure the most up to date version is located. Access to some of the
material may be subject to an account set up and may incur a fee. All links were accurate at the time of
release but will be reviewed annually. Training and competence must always be assessed at a local level
and in conjunction with local policies and procedures, Content listed within the hub is not exhaust
and NHSBT acknowledges that other resources are available.
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FOUNDATION : Introductory content for individuals wishing to build a basic underpinning knowledge.

Suitable for a newly qualified Biomedical Scientist for example.

INTERMEDIATE : More detail, suitable for healthcare professionals already working within Transfusion.

Suitable for individuals wishing to progress and/or obtain further qualifications.

IN-DEPTH : Comprehensive understanding of transfusion science, more challenging and detailed.

Suitable for any healthcare professional wishing to solidify their knowledge and progress in their career.

EXPERT : Very experienced healthcare professionals. Detailed and complex transfusion science content.

Supports individuals progressing professionally and for those wishing to obtain a higher level of expertise.
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New band 5/ Trainee / apprentice / AP (band 4)
No/limited hospital lab experience A
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* Topics divided into 9 sections
e Search function

* Proven list of resources —direct links A

* Various media dependant on time available eg: video, document, ‘ './
podcast |

* Available 24/7 Q

* Hosted on an open platform —web based IRR HA
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Lack of budget

* Some qualifications require payment

* Many free resources signposted A

* Reduces requirement to travel / hotel ‘ "
e
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Free resources signposted

Serology and Laboratory Techniques

Discover the reasons and rationale behind a range of
laboratory techniques, how they accurately deliver blood
grouping results, aid in the investigation and identification of
clinically significant antibodies, and ultimately ensure the
compatibility of blood components to patients. This section
provides the learner with information to acquire a deeper
understanding of blood transfusion serology.

s.

E-learning

-

Online Education

Home / Transfusion Training Hub / Serology and Laboratory Techniques / Transfusion Training Hub

NHS

Blood and Transplant

Transfusion 2024

Serology and Laboratory Techniques - E-

learning

E-learning

NHS England e-learning for healthcare - Blood Transfusion |
An introduction to Transfusion laboratory practice

https://www.e-Ifh.org.uk/programmes/blood-transfusion/

NHS England e-learning for healthcare - Blood Transfusion |
Essential Transfusion Practice

https://www.e-Ifh.org.uk/programmes/blood-transfusion/

8

NHS Blood and Transplant - Specific requirements for patiel
essentials

https://learninghub.nhs.uk/catalogue/NHSBT-Learning-Zone?nodeld=4707

y

g

Home / Transfusion Training Hub / Serclogy and Laboratory Techniques / Transfusion Training Hub

Serology and Laboratory Techniques -
Online Education

Online Education

London RTC Education Session - Rh variants and tricky transfusion: a case presentation
https://www.youtube.com/watch?v=K1JlvdaDApY &list=PLElwhkGegrQ6EcNDPYeaVCwEDSt0O...

NHS Blood and Transplant - Blood Transfusion Education and Discussion Group - A
transfusion laboratory perspective of Autoimmune Haemolytic Anaemia

https://youtu.be/LigcSlvAgSU? list=PL8lwhkGegrQ7_kSbbbwagXiMexCNFpBop

NHS Blood and Transplant - Blood Transfusion Education and Discussion Group - Antibody
Identification - is it a bunch of hocus pocus?

https://youtu.be/TIXWNKXujds?list=PLE8lwhkGegrQ7_kSbbewggXiMexCNFpBop

NHS Blood and Transplant - Blood Transfusion Education and Discussion Group - Blood that is
rare - Who, What and Where?

https://youtu.be/fZUJOMNE-CecBist=PLElwhkGegrQ7_k5SbbbwggXIMexCNFpBop
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* Different methods of learning... ‘
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* Visual, auditory, reading, writing, reflective, hands on u
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* YouTube

Transfusion 2024
Blood and Transplant

Paediatric and Neonatal Blood
Transfusion :

Emma Chambers, Higher Specialist
Scientist Trainee in Transfusion at

Southmead Hospital, North Bristol NHS
Trust
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* YouTube

Auditory

Transfusion 2024

Blood and Transplant

Podcasts

Thought-provoking interviews with health;

that promotes biomedical science and suprll 1 Y 1all o7\ yle] Y]

Paediatric and Neonatal Blood
Transfusion :

Emma Chambers, Higher Specialist
Scientist Trainee in Transfusion at

Southmead Hospital, North Bristol NHS
Trust

SHOTcast 3 - Avoidable, Delayed or
- sona bt by Over/Undertransfusion (ADU) with...
y

Morton about the ssues.

sion by Emma Chambers

Read/write

British Society fo! ' ocks
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’ & Abouls Education Grarl

Guidelines

Current Guideline nived Guidelines
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Various modes of delivery

Auditory
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* YouTube

Blood and Transplant
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Specialist Transfusion Science Practice (STSP)

Patient group: Haematology/Oncology
https://learningcentre.nhsbt.nhs.uk/product?catalog=5TSP
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for the specificati ideli
and including change
of IT systems in hospital transfusion control, for hospital transfusion
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* Information to help meet portfolio standards IRIA g

@'.Jn:;imﬁs cccccc Portfolio to complete ‘




Free resources sighposted oot oo

V5 Portfolio - learning outcomes

Transfusion 2024

 Module 1-personal responsibility and development

* Understand what is required of them by the Health and Care Professions Council, including their ability to
apply legislation, policies and guidance relevant to biomedical scientists within their scope of practice.

Health and Care Professionals Council (HCPC) - The standards of proficiency for Biomedical
Scientists

: S % |~ T
https://www.hcpc-uk.org/standards/standards-of-proficien %'ﬂqgmm
/ Join  Accredited degrees  Professional registration  Qualifications ~ AboutIBMS  Resource Hub
/
M > AboutiBMS > Codeof conduct

Career Progression and Professional
Development

This section provides links to academic courses and a

qualifications as well as further supportive educational tools

and training to help individuals develop further skills or obtain Website

qualifications required to progress in their career. COdQ of cond“ct

Upholding professionalism and ethical conduct




Free resources signposted

V5 Portfolio - learning outcomes

* Module 2 - Equality, diversity and inclusion

NHS

Blood and Transplant

Transfusion 2024

* Acknowledge the rights, dignity and values of others and actively challenge barriers to inclusion in their practice.

Governance and Regulation

Blood establishments (transfusion centres) and laboratories
are overseen by several regulatory agencies and organisations
to ensure the continual provision of a safe quality product as
well as delivering the highest level of care to patients. Discover
miofe about the requirerments imposed wpon thete senvices
and how they are put into evenyday practice. Explore the
standards that must be achieved to receive aocreditation
status as well 2 maintaining a fully competent workforce,

@

Podcasts

=
=
m igee gl
i el Gy
? o Accredited Segries Fraleiiicrdal regnlr
o Fuource Fub Pocdcavis DM hat 51 [pmcds T Douity, Dremriity and incuion

Podcail 10 RSy 2003

IBMSChat S3 Episode 3: Equity,
Diversity and Inclusion

n oier lacest episoce of the SIBMSChat Podcast. Rob gets together with Franck Yongtlsh and jemma
Shead fras Thie INKES 100 wir kifgg grsp. Thel grisas sl b fromote ind cRarpion sguilily, S iity
and inclusion scromt all Backgrounds

n oo latest episode of the @iBMSChat Podcast. Rob gets together with Francis Yongblsh and jemma
shead from the 1B £00 working group, This groep sir 1o (romste snd champion pgsality, ety
anad irglysien agron all Bakgroends. Franc i bber sfory manager and chinical icientisl at the Gresd
Ormond Siresl Hospial and jemimd i 3 bamedical scientst with the Health Sensces Laboratories in
LEafudifi. AS BT Of thi ECH Bioiife. D00 MiéMbErs S0 Peblfafif 10 CFdle & OUS e HTMEnL Srikd
our profiession, So far, fhe group Bas run & campaign bo celebrate 100 Years of Wiosmen in e IBRS,

B thie B IS et & vk

&0 black besimipdical icHmESLE avwery October for Slatk HR oy Mo, 4nd N ahHe ok Lo dlgh eHM o

VoS ather diversity events thioughout the year 1o promate mane inclusive disoussions

3 &
S3 Episode  Equity, Diversity and inciusion L)

Career Progression and Professional
Development

This section provides links to academic courses and
qualifications as well as further supportive educational tools
and training to help individuals develop further skills or obtain
qualifications required to progress in their career,

Equity, Diversity and Inclusion

Champeoning Equity. Diversity and inciusion in Biomedical Scence

view

O

Website
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Experienced band 6

. Specialising }‘

* Qualifications to progress

* Enhance their knowledge
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Experienced band 6 |
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| ABID: Putting it
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* Specialising




How can it make a difference?

Scenario 2

Experienced band 6

* Specialising

ABID: Putting it
into practi

$) Please recistar your interest st 85,

BSMS Education Day

Introduction to smarter inventory management

Blood Stocks

Management Scheme

Free 1 day online course for state registered heaithcare professionals provided by the

Blood Stocks Management Scheme team

Course cantent indud

Unserstanding Ihe refe of Blood Siocks
Mmagement Scheme - Alms and otjecives g

how we Bt ko e supply chain

¢ VANESA - Feslures and ravigabion of Ine web-dissea  «

oals manogement syslen, employed by SSMS
InGudes 2 lve demo

Unserstn@ing your noming oo, issustse siice
Index (1S7) and WAPL

Consieralions for setting aporopriste stock levels,
Croerng patierns ana management of Skocks
Discussion aound e ressons and Bypes of
wastsge

Challenges within e ticoc supply chan Induding
forecasting Ina Oamana panning

Wineratle components ang  empioying  best
practice

Unserstanding your monity compenent report
ParScipalion In poomario-tosed case shudies wilh
ihe use of e VEVOX voling 3pp

Gueslionnaie g set-msesument

NEW- IBMS  HaemslologyTrarafuzion  Specesial
Fartiolo eddence workbook.

=

NHS

Blood and Transplant

Transfusion 2024

Free webinars!
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Experienced band 6

Higher Specialist Diploma (HSD) Transfusion Science

1

https://www.ibms.org/education/higher-and-expert-qualifications/highest-special...

IBMS Institute of
é Biomedical Science

At

* Qualifications to progress

Specialist Certificate in Transfusion Science Practice -
®—@_ British Blood

https://www.bbts.org.uk/education/bbtsqualifications/specialistcerttsp/ >~—e Transfusion SOCiEt\[
&}

5

University of the West of England - Bristol (UWE) - MSc in Applied
Transfusion and Transplantation Science

https://courses.uwe.ac.uk/C99512/applied-transfusion-and-transplantation-science

é
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Experienced band 6 _ - e
Higher Specialist Diploma (HSD) Transfusion Science

https://www.ibms.org/education/higher-and-expert-qualifications/highest-special...

1

IBMS Institute of
s G > Biomedical Science

At

* Qualifications to progress

Specialist Certificate in Transfusion Science Practice

e>®_ British Blood

Th e S e C O St m O n ey; https;},.-,.-’l_:_.-.\w.-..-_IJbts.org.ukfeclucation,fbbtsqLJalificazions;'specia.istcerttsp] .:-‘-0 Transfusion Society
however, they are

5

roven OOd University of the West of England - Bristol (UWE) - MSc in Applied
. . Transfusion and Transplantation Science
q u a l It y (] re C O g n I S e d https://courses.uwe.ac.uk/C99512/applied-transfusion-and-transplantation-science @
gualifications. cee s
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Serious Hazards
of Transfusion

Experienced band 6

WELL INFORMED STAFF, " DECISION -MAKING, SAFER PATIENT CARE.

Meet the Experts wehs Laboratory Errors

Your microphone is muted by Lhe host and will remad wroughoul the session

!

Please type any questions into the Q&A box below, do not use the chat facility for questions m

*  Questions will either receive a response through Q&A or will be answered live

Live captioning now available during the webinar, attendees can switch it off if not needed ‘

* Enhance their knowledge The sessonwil frishwith ol foryour immediat fecdback. NN

= (% YouTube”

= (® YouTube* Q

n &3 YouTube

INHS | - [INHS|
Blood and Transplant Blood Transfusion Blood and Transplant

N A g X #BTEDG
Education and Discussion Group
Meeting 47

Appropriate Blood Use: Ensuring there is blood available for those who need it

This talk will cover where blood goes and how demand has changed. We will then consider in brief
B how future demand may be affected by changes in biood use. We will then go on to consider
R‘ I ‘ as e St u d Ies aspects of patient blood management and why there may be barriers to implementation
Register to the group:

Nicci Wilkes & Sarah Lewis https://forms.office.com

& 2 This month we are joined by Professor Lise Estcourt /e/usqQRrmr2W
RCI NHSBT Bi rming ham Medical Director for Transfusion NHSBT

Wednesday 27" November 2024 at 14:00-15:00
(UK time) by Microsoft Teams

BMSEDG23: Red Cell Inmunohaematology Case Studies by Sarah Lewis and Nicci Wilkes Enquiries: BTEDG@nhsbt.nhs.uk
Joining instructions will be sent to all registrants on Monday 25" November 2024

g . Patient Blood Management England

o v e gJ /> Share { Download

BTEDG 47: Appropriate Blood Use: Ensuring there is blood available for those who need it
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* Understand regulation / guidelines
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Scenario 3

Experienced band 7 / training officer

How to get UKAS accreditation Careers Customer area Contact us

* Understand regulation / guidelines

m U K A S Search accredited orgaonisations CertCheck Accreditation Training & Advisory Resources Ab

Home > Training and advisory > Training > Medical Loboratories Awareness — IS0 15188:2022 course

Medical Laboratories Awareness - 1ISO 15189:2022 course

“

Governance and Regulation Course )

Blood establishments (transfusion centres) and laboratories

are overseen by several regulatory agencies and organisations

:Seﬁzssuéeelgtjrfsgill::iligf:z:’l(sll::elo;facsaarf:t%upa‘!’z);z:d[;g::g\jer Enhance your understanding of how the organisational processes of medical laboratories can

more about the requirements imposed upon these services be improved by meeting the requirements of IS0 15189:2022 and its focus on clinical utility,

and how they are put into everyday practice. Explore the obligations to the patient and risk management in this highly interactive blended course (2 days Who is this course for?

standards that must be achieved to receive accreditation classroomn and approx 1 day coursework).

status as well as maintaining a fully competent workforce. This course is designed for any individuals
This course is designed for organisations embarking on their accreditation journey for responsible for, and invalved in, the quality

m diagnostic examination and testing in the laboratory and will support delegate understanding of and/or technical support activities relating to

the new ISO 15189:20.22 standard, relating to the competence and quality of Medical medical sample examination and result

Laboratories. generation activities within their organisation.
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=)\

Institute of
Biomedical Science

\&

Join  Accredited degrees  Professional registrati

Experienced band 7 / training officer

>

2> Resource Hub > Podcasts > IBMS BioPod Episode 6 - UKAS Accreditation

* Understand regulation / guidelines

Podcast 01 Apr 2020

IBMS BioPod Episode 6 - UKAS
Accreditation

(@)‘ UKAS's Ben Courtney and laboratory manager Debra Padgett discussing UKAS accreditation.
) . Podcasts BMS Podcast _)CCLIEEL
Governance and Regulation Podcast V6 UKAS Accreditation T O share

Blood establishments (transfusion centres) and laboratories
are overseen by several regulatory agencies and organisations
to ensure the continual provision of a safe quality product as
well as delivering the highest level of care to patients. Discover
more about the requirements imposed upon these services
and how they are put into everyday practice. Explore the
standards that must be achieved to receive accreditation

status as well as maintaining a fully competent workforce. Related tﬂplcs

-
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Scenario 3

SHOT
Experienced band 7 / training officer SHOT Database
* Understand regulation / guidelines User quide

British Society for "
Haematology .

ﬂ AboutUs Education Gral

SOME S

@ Guidelines

Current Guidelines Archived Guidelines Guidelines Under Consultation

hospital transfusion laboratories

Documentation
1 UK Haemovigilance

User guide for mandatory and professionally manda
hasmovigilance reporting In the UK

Governance and Regulation  Crown copyright 2024

Wt

Blood establishments (transfusion centres) and laboratories
are overseen by several regulatory agencies and organisations

to ensure the continual provision of a safe quality product as EZEEEEDD e
well as delivering the highest level of care to patients. Discover ) _

more about the requirements imposed upon these services 2 Transhusion . Transfusion

and how they are putinto e_VEWday prac_tlce. Explo_re t_he Guidelines for the specification, Guidelines for validation and
standards that must be achieved to receive accreditation implementation and management qualification, including change
of IT systems in hospital transfusion control, for hospital transfusion

status as well as maintaining a fully competent workforce.

m MHRA/SHOT Haemovigilance reporting user guide 2024
1T
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Experienced band 7 / training officer

* Qualifications to progress

Career Progression and Professional
Development

This section provides links to academic courses and
qualifications as well as further supportive educational tools

and training to help individuals develop further skills or obtain
qualifications required to progress in their career.

RCPath - Transfusion Science - Higher Specialist KMRm,c‘,l.gwurpat,,w,m
Scientific Training (HSST) \5

Transfusion 2024

Prattutsbongy: Bt chence Ehind the cuse

https://www.rcpath.org/trainees/training/training-by-specialty/clinical-and-lab...

)

° IBMS Qualifications Journey: How the CEP i...

Certificate of Expert Practice S IBMS

CER™ , CATE

For biomedical scientists at Member or Fellow level with at least two years

S : & i OF E! ” T PRACTICE
of post-registration experience to specialise and demonstrate their
knowledge and skill

The IBMS Certificate of Expert Practice (CEP) Distance Learning courses are online qualifications designed for biomedical scientists at Member (MIBMS) or Fellow
(FIBMS) level with at least two years of post-registration experience.

These qualifications allow you to specialise in:

Advance your career with an IBMS professional qualification

Laboratory IT and Clinical Informatics
Leadership and Management

Point of Care Testing

Quality Management

Training
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Programmes — Leadership Academy Leadership A(ademy Transfusion 2024

EDWARD § MARY

JENNER SEACOLE

Experienced band 7 / training officer
PROGRAMME PROGRAMME

Blood and Transplant
. . For mid
Want to get ready for your If you're in your first g Management of Clinical Services
first leadership or leadership role, the Mary S CPD Course in collaboration with UWE(Bristol) & NHSBT
management role? The Seacole programme will fe:ce-
Edward Jenner programme develop your knowledge and b atisnm omissi :
> 2 a L] fou am from ing expednts in
will build your foundation- skills in leadership and 120 ho practice through Online Iegaures and
level leadership skills management four da Webinars.
. Course delivery uses blended approach
: z small providing lots of onfine tutorials & resources.
A self-guided suite of short 100 hours of online learning g Total 3sgnours of Bve teaching
. . . courses. Online with plus three behavioural Find ou Further information, incuding costs, can be
* Training others / new skills S
prograi https Jicourses.uwe.ac.uk
Find out more about the Find out more about the
programme programme This course offers the opportunity to gain ige in the of
Clinical Services and its application within healthcare and the clinical laboratory
environment. it will help develop and skills to clinical
settings.
Course Content:
- . - » Purposeful management, leadership and efective
uncation
Excel tutorial for beginners (Kevin Stratvert) e i i
uiation
» E:D?m:: governance and confidentialty
» Maraging systems and processes Le. proourement,
| o ' f — 1 et t
hittps://www.youtube.com/watch?v=LgXzzubd)7M > T alitio e syt and

processes
» Managing a cirical service-clinical audt and

Eocand

Pivot table Excel - Step by step guide (Kevin Stratvert) " ——

ssmant:
» Portiolo (60%)

» Writien Assessment (40%)
hitps://www.youtube.com,/watch}

Who is this course sultable for?

How to make an academic poster in PowerPoint - ———Ch

leadership and Management.

& (Ter [y o
https://fwww.youtube.com/watch?v=_WnholbfcoM CJW TEF J
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* Help to address knowledge gaps with our BMS workforce
* Help to reduce the training burden

 Centralise proven resources all in one place

* Free/accessible 24/7 — self directed

* Aid with career progression

e Confident workforce —retain staff

¢/ % of A 3
A 4C ““’% 'is'.

ALAN
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* To keep our patient safe

* Knowledgeable staff

Right blood —right time
Quality component/product
* Enhance patient experience
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Transfusion 2024

* >41,000 views since go live (April 2024)

National
A Blood Transfusion m

Committee Blood and Transplant

Transfusion Training Hub

The one stop shop for transfusion education resources

Learn at your own pace in your own time

Discover links to valuable transfusion resources
Visit nationalbloodtransfusion.co.uk/transfusion-training-hub

or scan the QR code
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* 163 out of 195 countries have actively used the Training
hub in its first year!

e That’s 84% of the world!!

Active users~ by Country & -
COUNTRY ACTIVE USERS
United Kingdom 36K
United States 24K
;Ia nd 1.5K
;etherlands 1.4K
;H:Iia 1.3K

Germany 058

Finland 674




NHS
Impact assessment survey Blood and Transplant

Assessing the impact of
the "Transfusion Training
Hub'

Assessing the impact of the
“Transfusion Training Hub’

Estimated time for completion of survey -
<5 minutes - Thank you

MHSBT's Transfusion Training Hub was de-
veloped in response to the 2022 UKTLC survey
to improve access to transfusion education. This
survey evaluates its use and benefits so far
whilst exploring areas for improvement.




NHS

Blood and Transplant

All feedback is welcome!

transfusiontraininghub@nhsbt.nhs.uk



mailto:transfusiontraininghub@nhsbt.nhs.uk?subject=NBTC%20Training%20Hub%22

NHS

Blood and Transplant

Thank you ©

Any questions?
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